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FORD/OAKAR REGULAR CIVIL SERVICE

BASIC PROVISIONS

Age 55 Retirement
1% accrual X years of service X high 3

Supplemental Annuity from retirement to age 62

° Thrift Plan - Maximum 10% employee contribution with
government matching one half up to 6% of employee
contributions (Maximum gov't contribution 3%)

° Full COLA

AGENCY CSRS EMPLOYEES AGE 55 WITH 30 YEARS SERVICE

UNDER FORD/OAKAR

FINAL SALARY $30,000 $45,000 $60,000 $75,000

REPLACEMENT RATE AT 55

Pension . 28% 28% 28% 28%
Supplement 16% 12% 9% 8%
Total 444 40% 37% 36%
Thrift Plan 14% 14% l14% 14%
Total * 58% 54% 51% 50%

Current CSRS 53% 53% 53% 53%

REPLACEMENT RATE AT 62

Pension 28% 28% 28% 28%
OASDI 17% 13% 10% 8%
Thrift Plan 14% 14% 14% 14%
Total 59% 55% 52% 50%

* Employee Contribution to Achieve Total:

Social Security 5.7%
Basic Pension Plan 1.3%
Thrift Plan 6.0%

TOTAL 13.0%

== Approved For Release 2011/01/07 : CIA-RDP89-00066R000400030012-5 o




t ] i | I

Approved For Release 2011/01/07 : CIA-RDP89-00066R000400030012-5

ROTH/STEVENS-SPECIAL CATEGORIES

BASIC PROVISIONS

o

° Thrift Plan -

° Reduced COLA

CIARDS EMPLOYEES RETIRING AT AGE 50 WITH 25 YEARS OF SERVICE

Age 50 Retirement

1% Accrual X years of service X high 5

Supplemental annuity from Retirement to age 62

Maximum 10% employee contribution with
-~ 'government fully matching up to 5% of employee
contribution (Maximum gov't contribution 5%)

UNDER SPECIAL CATEGORY PROVISIONS

FINAL SALARY $30,000

REPLACEMENT RATE AT 5Q

Pension Plan 22%
Supplement 14%
Total 36%
Thrift Plan 9%
Total* 45%
Current CIARDS 47%

REPLACEMENT RATE AT 62

Pension Plan 16%
OASDI 15%
Thrift Plan 9%
Total 40%

*Employee Contribution to Achieve Total:
Social Security

Thrift Plan
TOTAL
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FORD/OAKAR-SPECIAL CATEGORIES

BASIC PROVISIONS

° Age 50 Retirement

° 1.7% Accrual (lst 20 years); 1.5% (after 20) X years of
service X high 3

Supplemental annuity from Retirement to age 62
° Thrift Plan ~ Maximum 10% employee contribution with
government matching one half up to 6% of employee

contribution (Maximum gov't contribution 2&)

° Full COLA

CIARDS EMPLOYEES RETIRING AT AGE 50 WITH 25 YEARS OF SERVICE

UNDER SPECIAL CATEGORY PROVISIONS

FINAL SALARY $30,000 $45,000 $60,000 $75,000

REPLACEMENT RATE AT 50

Pension Plan 39% 39% 39% 39%

» SQRE}qment 14% 10% 8% 6%

' lotal 53% 49% 474 45%
Thrift Plan 9% 9% 9% 9%
Total* 62% 58% 56% 54%
Current CIARDS 47% 47% 47% 47%

REPLACEMENT RATE AT 62

Pension Plan 39% 39% 39% 39%
OASDI 15% 11s 9% 7%
Thrift Plan 9% 9% 9% 9%
Total 63% 59% 57% 55%

*Employee Contribution to Achieve Total:

Social Security 5.7%
Basic Pension Plan 1.8%
Thrift Plan 6.0%

TOTAL 13.5%
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